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Equal Opportunities Policy 
 
POLICY OBJECTIVE 
 
 
The Wenhaston Village Hall Management Committee seeks to provide high-quality 
community leisure services to the residents of Wenhaston with Mells Hamlet and to those 
of the surrounding area.  
 
The Wenhaston Village Hall Management Committee is committed to being responsive to 
the needs of the people we serve and to be truly representative of all sections of society.  
We are committed to the terms of our Constitution, which state that we operate “without 
distinction of sex or of political, religious or other opinions.” 
 
We are against unlawful discrimination and will ensure that all hall hirers, customers, 
volunteers, self-employed people, trustees or the general public are treated fairly and 
consistently without discrimination. 
 
The policy’s purpose is to confirm that we take heed of the Equality Act of 2010 and do not 
unlawfully discriminate because of characteristics of age, disability, gender reassignment, 
marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, 
and ethnic or national origin), religion or belief, sex and sexual orientation. 
 

This policy has been designed to provide guidance to both those who use the village hall, to 

the Committee members and the large number of volunteers who enable the village hall to 

thrive and prosper. 

Those involved in the successful running of the activities offered by Wenhaston village hall 
are committed to being consistent, fair and impartial when considering equal opportunities. 
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